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DIVERSITY MONITORING

TO ASSIST US TO MONITOR DIVERSITY IN THE CONSTRUCTION INDUSTRY,
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APPLICATION FOR
CHARTERED MEMBERSHIP s CIOB
FOR CAN Dg DATES VIA THE CHARTERED INSTITUTE OF BUILDING
THE INDUSTRY ROUTE

Please provide one passport photograph (recent, head and shoulders).
Please confirm/update your personal details here.

PERSONAL DETAILS:

Membership Number: . Q a ‘2'5‘2 2 L'

Surpame: .. I’AF‘A LN N T N

S 5UBRAH ™ A NA V’A \SQ T’N IVASA muK ey
Title: ... ™MX: ... DateofBirth: . [B. f aT. f ( ‘? 66..

Home Address: A= S hCH 1’94 hQU‘B‘""‘j SoCie {j

kayvevoed, DembiviiCnest) Thame pisk meheicdHe@: Twom.
Tel (Home): A1 2512486S71. Mobile: .. TF1 00 CfébG-‘D(P“f‘

Email: 35—"'0-4’@6}10{‘%1@'1‘@“ b S A T SRR

This whole application form and required documents need to
be scanned and sent via email to: prappiication@ciob.org.ule




APPLICANTS DECLARATION:

i, Royal Chareer & Byeulaws
| understand that | will be considered for the corporate class of membership and if admitted undertake to observe The Royal Charter
and Bye Laws, the Rules and Regulations of Professional Competence and Conduct and any other Regulations for the time being in force.

| declare that | have read The Chartered Institute of Building (CIOB) Royal Charter and Bye Laws and The Rules and Regulations
of Professional Competence and Conduct. wwnenciob.org/about/royalchartar

1. Criminal Convictions
Have you ever received a caution or conviction for a criminal offence?

o v B

If yes, please provide details of this caution or conviction and whether this has become spent under the Rehabilitation of Offenders Act 1974
or the equivalent law in your jurisdiction:

3. insolvancy/Baniwrupt
Are you an undischarged bankrupt or within the last three years been subject to any insolvency proceeding or other arrangements with creditors in
respect of your debts (such as an Insolvency Yoluntary Agreement)?

NOB’

If yes, please provide dezails:

4. tnformation on this application

On signing this declaration, | declare:

¢ That the information provided in this application form is true and accurate;
* That the application form has been completed by myself; and

® That the photograph provided is a true likeness of myself.

If at any time the CIOB discovers that you have failed to disclose any of the above or that you have provided false information,
the CIOB reserves the right to investigate the matter under the CIOB Disciplinary Regulations.

Should you have any queries regarding this Applicant Declaration please contact the Head of Membership and Employer Engagement
on +44 (0) 1344 630 700.

ignature of Applicant: ...~ A




What becoming MCIOB means to me and what would | expect to contribute? tzl
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If successful, please indicate your preferred title for your certificate by placing a ticl in one of the
boxes below:

Chartered Builder B Chartered Construction Manager [E/

This does not affect the post-nominal MCIOB.

Please attach:

* A copy of your current job description

* A copy of your most recent personal CV

¢ Organisation chart that shows where you fit within your company

* CPD record for last [2 months (only required if you have been in membership for a year or more)
¢ One year forward action plan (this should include personal and company objectives).

EMPLOYMENT DETAILS:

Company Name: TNTGTOUP
Position in Company: GTOUFC@hﬁ{"UChO“HEQJCFANZMD‘IA)
Employment TypeP€1mQY\eT7+Date from: ... UISI(F? ........ To: "‘ﬂl\JQ‘Fe
Company Address: Q%F(OQ")Jh&@@@—{"QHQ+€"PONAI
AN HRERTCEAST) , DIVMBAT, MAKARASTRA

emai: . Sdaka € JxyJsovp coim.
Tel: C?;le@"?uﬁz-z,?,s Mobile: ‘?IQOOl{éséglf?'

SELF-EMPLOYMENT DETALS:
Company Name: ...
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CAREER PLAN




Please demonstrate your competence in each of the following by reference to examples of your most
recent achievements at work (last 3 years) whether employed or self-employed.
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You are on the brink of submitting your Professional Review Report, please have a quick lool at the list below
and make sure your report supplies the information we expect to receive.

Ensuring your report meets these areas will enable us to directly send your submission to the Assessor. We want to avoid
having to come back to you for further information, which would obviously slow down the process. In our experience, the

list below highlights the areas which, if not coverad will mean your report is returned.

SPECIFIC RECENT EXAMPLES
Each section needs at least one good example of how you meet the criteria under the particular heading.

- in that area. Ideally your examples should be current, probably not going back further than 3 years. However,
in exceptional circumstances, we would accept an example going back further but not more than 5 years.

It's better to have | or 2 really good quality examples rather than lots of unexplained examples.

Your given examples need to be semething you have taken responsibility for and will highlight your competence

(A

CPD

Please attach a record of the CPD that you have undertaken over the past year with your report.
(Only required if you have been in membership for one year or more).

ORGANISATION CHART
Please attach an Organisation Chart that shows where you fit within your company, showing your
manager and any direct reports.

ACTION PLAN
Please attach your Action Plan which should include personal and company objectives and targets for
the coming year. This should also include any Training and Development plans.

PERSONAL QY
Please attach your most recent Curriculum Vitae (CV). A generic company CV is not acceptable.

PRESENTATION

Your report should be a narrative with examples from your day-to-day practice. Avoid using bullet points,
lists and headings. Please use spell & grammar checker and ensure your report says what you intend it to say.
Maybe ask a colleague to have a quick read through for you.

Your report needs to be written in the first person, so ‘I’ rather than ‘we’. Remember, it's you who is applying
to be assessed for MCIOB.

NN & K7 O

JOB DESCRIPTION
Please attach your current job description. This should highlight your day to day responsibilities.

N

X

This whole application form and required documents need to
be scanned and sent via email to: prapplication@ciob.org.uk




Employer/Verifier Declaration: (all sections need to be ticked, please use the additional box below if more than one Employer/
Verifier is checking your submission)
Please complete in BLOCK CAPITALS by hand

| confirm that the photograph on this application is a true likeness of the applicant named

and the Action Plan provided is in place.

| confirm that the evidence provided in the sections ticked below are a true and accurate description of the competencies

TATA SUBRAUMANAYA SRTINI VASA wuRTYY.

and work carried out by
| agree to being contacted to confirm them (tick where appropriate):

3.1.1 B 32,1 EF 3.3
312 B 333 0T 332 [T
313 &7 i il 333
.14 324
3.5 H 325 [

326 [

F/MCIOB Signatory or Chartered Member of a professional body

QL\N\QB Kﬁ& AR MISHRA -
QN0 pue Ry TuNE R01F
 TastrtuTte OF CHARPERED F‘-\CQDLNTAN’D O-’C .T_Nﬂl’ﬂl

Full Name:

Signature of Employer/Verifier: .

Professional Body Name (if appropriate): . i
Professional Body Membership Number (if appropriate): ll’%ql'l?— S e A e A A A g AR T G SE Y

o(‘&m\?clcﬁo
Email: ... C-CU Mf’{ O é%b*\&\l (OM S T R s R U S O

| confirm that the evidence provided in the sections ticked below are a true and accurate description of the competencies

and work carried out by

CTAATA SUBREALMMANAYA SET NI VASA  ~URTRY,

| confirm that | agree to being contacted to confirm them (tick where appropriate):

3. N 321 B 331 &2
L2 322 A 33200
33 . 323 B 333 EI/
314 324 001

35 & 3250

3260

F/MCIOB Signatory or Chartered Member of a professional body
Full Name: Hway\d Yoo Kot

BTy P TV S
' M. ClaoseHeored . Nee sanomds, f&@,\atn

Professional Body Membership Number (if appropriate): \" 9»3“1"13 ........................................................................
e [ S s o B

Email: .. ‘f\*—\" K+Y\ @_g)MMlCQ M

This whole application form and required documents need to
be scanned and sent via email to: prapplication@ciob.org.ulc
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